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SUPERVISOR OPT-OUT 
 
In the current MOU between the County of Riverside and SEIU, employees in the Supervisory bargaining unit are permitted to opt-out of paying ANY dues, this includes Maintenance of Membership and Agency Fees.  This was done as a way of preventing conflicts of interest between supervisors and subordinates, also represented by SEIU.  Read Article 24 here. 
The opt-out process is quite simple.  Download the opt-out letter, complete it and send, via certified mail, to SEIU 721 at 6177 River Crest Dr.  Riverside, CA 92507. SEIU may state there are additional steps but there is not.  SEIU will employ the usual scare tactics – but opting out is your right under the MOU.  
In 2013 when it appeared several non-supervisory employees were considering making Agency Fee only payments to SEIU, a side letter was drafted and signed off by the County.  What this side letter did was prohibit employees from taking advantage of a caveat in the MOU which benefitted the employee. What resulted from this sideletter was this - If an employee chooses to be an Agency Fee payer, the employee is required to pay FULL membership dues payments and SEIU will reimburse employees at a time of their choosing. The side letter does not specify when SEIU is required to reimburse the county employee. This is not acceptable! 
REAP currently represents several supervisors and non-supervisory employees.  Supervisors still need to know they have representation.  Non-supervisory employees also like the fact that REAP utilizes attorneys with extensive knowledge of California labor laws.  Although your co-worker may be well intentioned in saving your position and possibly your career, unfortunately, they do not possess the skills necessary to keep the unthinkable from becoming a reality!  To become a member of REAP, download the 3 in 1 Authorization form and mail back to REAP via USPS. 
Presently, REAP cannot negotiate any contract or any other type of employee benefit due to the rules contained in the Employee Relations Resolution (ERR).  The ERR states there can only be one exclusive bargaining unit.  Presently, this is SEIU, but that is also subject to change.  Language in the ERR is slanted to favor the incumbent organization, as well as, the county.  REAP has challenged the ERR by filing a complaint with the Public Employees Relations Board (PERB) and we expect a ruling soon. 
REAP is actively gathering signatures to remove SEIU as the exclusive bargaining unit.  Help us, won’t you?  Download the petition for your bargaining unit from our web site and mail to REAP (address above), regular USPS mail will do.  Get all of your SEIU represented employees to sign as well! 
REAP’s due are $10.00 per pay period, which is less than $12.00 per pay period SEIU currently deducts from your paycheck.  REAP collects $20.00 from our members every 28 days.  SEIU has a desire to increase your dues to a percent base format rather than the current flat rate we have all become accustomed to.  However, in the new contract, it is highly likely that SEIU is going to bury a percent base dues increase which means IF you ever get a raise, SEIU also gets more dues money and they collect it before you collect your hard-earned money. 
The time to take control of your future is now!  The REAP Executive Board are also county employees that believe the best way to represent our members is through professionals.  When negotiating contracts, we’ll use professional negotiators.  When providing representation, we use attorneys.  Representing public employees shouldn’t be about how much money can be raised for the next political theatre event, it should be focused solely on the employee.  SEIU should know better…Shameful!   
Follow REAP on Facebook at the Regional Employees Association of Professionals… 
Looking towards the future…
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Hello,


 


DID YOU KNOW


 


that f


or


 


decades, employees in the management bargaining unit within the City of Riverside, have


 


been deceived by their employer.  It appears the city has 


knowingly violated the Riverside Municipal Code 2.36.040


 


& 


2.36.050.


 


 


 


Classif


i


e


d service is required for all regular full


-


time and part


-


time employees that are 


not


:


 


·


 


Elected officers


 


·


 


Directly appoi


nted by the City Council (e.g. City Manager, City Clerk, City Attorney)


 


·


 


Directly appointed by the City Manager (e.g. Department heads)


 


·


 


Directly appointed by Mayor


 


·


 


Assistant Chief of Police and Deputy Chief of Police


 


·


 


Directly appointed by the City Clerk or 


Attorney


 


·


 


Persons appointed by the Fire Chief to the position of Deputy Fire Chief.  (Ord. 7229 5, 2013; Ord. 7140 § 1, 2011; 


Ord. 6560 § 1, 2001; Ord. 6141 § 1, 1994; Ord. 4065 § 1, 1973; Ord. 3477 § 1, 1967; prior code § 2.38)


 


http://www.riversideca.gov/municode/pdf/02/2


-


36.pdf


 


 


DID YOU KNOW


 


that 


Human Resources is currently in the process of re


-


classifying all “At Will” employees to 


“Classified”.  


Eventually, thi


s group of employees will become unionized. 


Whether you’re a newly promoted, newly hired, or a 


seasoned manager, the collective choices made 


by this group 


in the very near future, need to be


 


sound.  


Here’s why the 


Regional Employees Association of Professi


onals 


(REAP) 


is your best choice!  


 


 


REAP


 


w


as formed 


by several Riverside County Employees and 


is 


a local employee association dedicated to providing 


outstanding employee negotiations and representation


 


using 


“Professional”


 


negotiators and attorneys


.


 


Below are a few 


FAQ’s


.


 


  


 


Why would Riversi


de County e


mployees defect from SEIU?


  


On June 18


th


, 2013, SEIU721 tried to vote themselves a dues 


inc


rease.  The dues structure would have 


transitioned


 


from a flat rate


 


of $12.00/Pay Period to 1.5% of the employe


e’s base 


salary.


  


The increase was to be phased in over the course of 5 years


 


with 


some employees 


seeing increases of over 300%.


 


Has SEIU721 every done anything to harm its members?


  


During the current Memorandum of Understanding, SEIU has 


authored


,


 


and ne


gotiated


,


 


with County Human Resources, side


-


letters to reduce the pay of Respiratory Care Practitioners and 


911 Dispatch Supervisors hourly rate.


  


These are just two instances.


 


 


What other choices do I have?


 


REAP, unlike several of the larger international


 


unions, such as the Teamsters (AFL


-


CIO), the 


Service Employees International Union (SEIU), and the International Brotherhood of Electrical Workers (IBEW) to name a few, 


does not have a political agenda and therefore can focus on the member.


  


 


 


In closing, choosing the 


best


 


association that fits your group is a major investment in your fu


ture.  


REAP is not politically 


motivated.  


ALL


 


REAP 


dues dollars stay local and are used to build, an


d maintain, our local economy instead of being sent to 


the 


International Unions


.  REAP provides complete transparency and is a registered 501(c)(5) Non Profit labor organization.


 


 


For more information


 


about REAP


, contact us at reap4us.com.  You can also visit our website at 


w


ww.reap4us.org


 


and our 


Facebook page at the Regional Employees Association of Professionals.


 


 


Looking Towards the future
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